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salient findings in those themes are: 

�x Respondents from the University of Scranton indicated that the theme “Many opportunities to 
attend conferences, retreats, lectures, and other similar experiences” (cited 118 times, 46% of 
responses) had the greatest influence on understanding Jesuit Catholic mission, identity/and or 
values.  This was consistent with the aggregate results. 

�x Respondents from the University of Scranton indicated that second greatest influence on their 
understanding of Jesuit Catholic mission, identity, and/or values was “Service opportunities 
provided by the institution, including service learning projects, annual days of service, and mission 
trips” (cited 60 times, 23% of responses), followed closely by “Everyday life on campus, including 
conversations with colleagues, interactions with Jesuit clergy, daily mass, and the nature of the work 
itself” (cited 58 times, 22.5% of responses). In the aggregate results, respondents indicated that the 
second greatest influence on their understanding of Jesuit Catholic missions, identity, and/or values 
was “Everyday life on campus, including conversations with colleagues, interactions with Jesuit 
clergy, daily mass, and the nature of the work itself.” 

�x Regarding the question on their hope for Jesuit Catholic higher education for the future, most 
respondents from the University of Scranton cited that, in the future, they wish for Jesuit Catholic 
institutions to continue their commitment in providing excellent education through Jesuit Catholic 
values, and would grow its commitment to these values even more (cited 55 times, 24% of 
responses). These results were consistent with the aggregate.  

�x The second greatest hope respondents cited was “More focus on social justice on campus (including 
serving the community, promoting diversity & inclusivity, space for open dialogue, etc.)” (cited 50 
times, 22% of the University of Scranton’s responses). These results were consistent with the 
aggregate. 

�x New response themes were created in the 2017 survey results that were not themes in the 2013 
survey results. These themes include: That it would continue to exist, thrive, grow, and be promoted 
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Descriptive Statistic Results: University of Scranton 
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Frequency Distribution: University of Scranton vs. Aggregate 
Survey of Faculty, Staff and Administrators on Jesuit Catholic Identity, September 
2017 
University of Scranton - Frequencies and Comparative Frequencies  

      

    University of 
Scranton  

All other 
participants  

    N % N % 

A. What is your primary function?   

Faculty 100 39.2% 1686 30.4% 
Staff - hourly/non-exempt 48 18.8% 812 14.6% 
Staff - salaried/exempt 76 29.8% 1240 22.4% 
Administrator (department chair/director-level and above) 30 11.8% 623 11.2% 
Null/No Response 0 0.0% 8 0.1% 
Total  255 100.0% 4369 78.8% 
B. What is your employment status?  

Full-Time 240 94.1% 3898 70.3% 
Part-Time 14 5.5% 460 8.3% 
Null/No Response 1 0.4% 11 0.2% 
Total  255 100.0% 4369 78.8% 
C. What is your sex?  

Female 152 59.6% 2615 47.2% 
Male 101 39.6% 1721 31.0% 
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Jewish 2 0.8% 107 2.4% 
Muslim 3 1.2% 19 0.4% 
Sikh 0
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Mean 2.86   2.78
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2. Some 57 22.4% 1278 29.3% 
3. Quite a bit 93 36.5% 1325 30.3% 
4. Very much 61 
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Qualitative Thematic Analysis: University of Scranton vs. Aggregate 

 

 
 

 

 

 



November 10, 2017 

Office of Institutional Research, Xavier University 
 

14 

Appendix I: Survey Instrument 
Survey of Faculty, Staff and Administrators on Jesuit Catholic Identity 

Please answer the following questions. Participation is entirely voluntary. You may skip any questions you do 
not feel comfortable answering. Your decision will have no effect on any future services you may be entitled 
from the University. You are free to withdraw from the study at any time without penalty. 

A. What is your primary function?   

a. Faculty       
b. Staff - hourly/non-exempt 
c. Staff - salaried/exempt 

B. What is your employment status? 
a. Full-time 
b. Part-time 

 
C. What is your sex? 

a. Female 
b. Male 

 
D. What is your age range? 

a. 24 or under 
b. 25-34 
c. 35-44 
d. 45-54 
e. 55-64 
f. 65 or older 

 
E. What is your religious affiliation? 

a. Agnostic    
b. Atheist 
c. Buddhist 
d. Christian – Catholic 
e. Christian - Orthodox  
f. Christian – Protestant (Baptist, Lutheran, Methodist, Presbyterian, etc.)  
g. Hindu   
h. Jewish 
i. Muslim 
j. Sikh 
k. None 
l. Other 

 
 

F. How long have you worked at this institution? 
a. Less than a year 
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Additional Questions: 

Q1 To what extent do you believe The University of Scranton is fulfilling its mission in the following 
practices?  

 
 

A. 
Very 
Little 

B. 
Somewhat 

C. 
Quite a 

Bit 

D. 
Very 
Much 

A commitment to the poor, marginalized and those seeking 
justice through our academic and co-curricular activities.     

The ethic of care for the whole person by supporting 
transformative experiences for all members of the University 

community. 
    

Providing opportunities for experiential learning, including global 
engagement, for our students.     

Providing integrated student support policies and activities that 
help to create a transformational educational experience.     

Inviting and inspiring students to reflect upon and assess their 
own learning and development.     

Responsible stewardship by prioritizing and allocating the 
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